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FeATee - faaer A4 iR e w smdem/afa g e  arer a1 faear yfafagie o= ke F g
faemfAder

[CIGRE G

I

T vt feafaemers sfarf==m it 9T 15 3% 35 3T a7 22(1) 3fT 36 & STIATE LA & T 3T
g 7T ferafeemeas fafet & aea J9ree §3=r & qae |, 37 [t wf gy 7% FIR %
forw = faaT smRem/afafa e 9% g & forg seatfua B srar 2|

affgwT 2
9t - FETAL & v A7 faT wfafRg e, B dar st smew w afafghe

1. SATARY FHTAA TTATIE F AT AT &7 STFeoor 3 sraenyor  Rgie &= F2d g1 T &1 ar o
AT ¢ T "Faenaor S "I =gs” Ta=ar=l 95l § i "AFenur &7 "t & T 91w a7
2l

2. "ITAAFRE" & dgd, UH aTedl Ateart SiHa afe & o o g%ar g, Sad & 39 &q a6 o9 g
T | ATIH FATeAT NI THHT A &9 & qreqd 39 AT &7 939 & forg 3tua Bame & aream 7

6996 G1/2022 1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

FEATAY STYTY I¥ T ZIRT it T Aeai | 81 Serd foF Tmaia=or ATt % 9T &5 F 9187 g
A ferafaeme & Ra d an

3. " " g7 &7 & IIA=IRh 9% S0 § S Hav-aTg] I8 H7 97 ATd/IST/E9 T &A1 il
Tf=a e & forar smar 81 @ a7 "fERer Far u aRRgRe 99 9 F 491 #7 arerd g S adq9 9

#r "= [t o sremar s = S Cratemmer [fe a7 B sie @ o sar 81 Sseer & o, afw
U ATAFTEY Uk T w1 | 77 € St a1 wrea/rafEwmeas i gt=a [te w1 Fsaw 7@t B

STaT 8, a7 fAegfe i fEger & i wfafagie wer sar 8 v =8 sfafagRe wer smar g1

4. "TALTIU" F TTALTT % Tgd ST SATTHILT AT, I T2/ H T 7 F AR 71 1 767 €1 UAT
"TALTIU" FaA h/IT5T LRI F [AAWN, AEASAE (SaTaeTeddl, qrasias GeqTdl & HHATTT &
qTHe § g 3T 7 e 2

5. TTATF AT AHAT & T&d, Hx TLHIT IT ST ALRIT | FHIH FIA o6 [T a9TF TRIAT AT ATHT
TG ATl U Athat 9 At & forg o= feram strar 2

6. HISET 9T FIwi & TIH 9168, "STaL” 3T "Iia s os8 e a9 ST 99d gl

7. Sfafag s Had FHATRAT S AT Tar=id, Y gef aree 6l Mgfrat st a1 seumlt sngr 7
SETEal it e 780 g1 4% Fad TEATT TR & TIHFAC wl SR Hf TaTdT & Jgd
st BT ST FehaT &, AT e U% Fis S| SaHgh gl gl

8. FHATL o AT AL T T T2 et Rgie o wfa=gie a8t 81 FEféea ei=ttom safagie
9% % o0 Saae &7 o1 Tl a1 ST AT UHT STAfagh Fl Saa qgl 9T ST

0.9q9 Afead ¥ IF IAAHE/FAT ATA AT &l TATAHh § a8 § oy Ja@am/aaY & 98 1
[BESIEEIRERIE I

10. R=F 97 77 wiaRgRe/aeelt aare av s aa=q9= 999 Ja@qam/Fa7 ard 9397 98 1T e

FTeT == & A st 7fy v & yRfagir o et F e aaaee § i s = tE a9,
Ta % T=, aorta A= I=/9% § U e e #7 F w19 90 a9t fF [0a q&r yw= 7 2, 39

gfafagie & Mfe * fore ar /T S F6ar 2 |
a4
wiwaT — sfafgie o< RgRe/faeer dar w yRaAgRe/esmma
1. STFAT, HHRTATTSA, Foat=a =i¥ B stferwrdt F g 1 grewe Fataa derfors siv fz-foreror ot

T Atewan 25% & e g awr 97 ghar 21 e #ar § afaRgeaaEgie/esamsaeaT w@m =1 1
fohaT ST AR arfe fErafammes Matha ShEramstt w1 1% ¥ 91 T 796

2. Frafaamaa &1 F5T & ST g & fownn, frafEenedt, a1 agi agd F 99l 6 a4
TRFIT =T =TI THTE FEAT AR |

3. ATASAF & & IUEHI/EETE Ferat, FreafEameat F F#H= g I ST gLl g e ST
AT TMST & FHHATL 9T &

4. THTHA ST A o [T SIqAT 87T gAaq 14 &7 & o sttershad 30 f&F & gl Argul
5. i< o= /s & o= J1at & Ar- 91 AT #7 Sead gHT A1’ -
(a) TATAIRR/E T 9 ST aTel 9T it Jeqr
b) W F T straea reAford TRIAT 37 94
C) UL A AT
d) smaae ST F A eifaw fafer

o) TE ¥ 9T

(
(
(
(



[9TT HI—&vE 4] T T TSI ; THTLTL0 3

(f) SHHEaT Ff T3 ST X & o AT 97 (R Tqa4- 1)

(g) Rz aftus &, g 39w =7 & Ieore fFam a7 =1 % 92 3 forw sreres e aror sefiean
T ATE | AIAT ATH ATTH o il SITHIT Aol & ST |

6. T % qrETA/fEATae F are, YiafFe 7 g a1 Fea 7| § smiea/statate ® BEr -l
H GAT T & ATHIL ST SFHIETY 6 [F=FTE 3T 99 & [or g fa=ned 3= || & q8et T@r ST

TR0 |

7. SRR & SIHIEA & [T ®ed AT SETe ATET ®T TSI 6l ST Fehal g | TAgRE % o
HET HSLT % AT SEOTETAT (I / HeaTe g1 3% 399 fAeuare =9 & Fefoted et gir:

C) TTHGIE Aol At/ faentaert &t afa
d) Frafe=mea =9 afqfa it 5oF & wEga
e) JUTT I ATl TS § [T F Y@ T ATHIEHA, STET qR 21

f) gEaTfad SFHIEAR T 0@ | %1 T2 T4 Fav1 /fa<er Ha1 9a1 9% 396 L FRAHIA 6 2T qa1 it
AT AT TATH ATAT [T |

8. = aivo=/ fasmae & qfR=Terd g9 F a18 #Hg T 3T IHE FUL & Tai 9T AHAT H Tedqd Aqae-V
H 37 0 ®1F % a8 799 % o feafeenea & arll FEe w961 ST, Sath o= 99 98t uw
ATHAT o HIHAT 9T AT T =1 6T ST

faffws= 5
=« giafa F fa=mef searas
9 & o0 == At F TRl @ S arer w99 /AErE; § T S T aees 39
THE &
(a) FaTRT sqag-1l wF F TR T=qTa/FEALAT T FH T TR T T AT AT 7T TH
Te # o7 Tfafagir & for srSieT T9/Iea1a 3T F3 6l REHERT ST A=are S5 % 919 gl

(b) sTFaE-1Il 7 &0 70 IT&=T & FTET AT E & o gy S=AREAT 1 g=,

(c) qF-IV § fRU 70 9T&T F AT ITEEE a6t & o ggoa Rare it auame Iuersedar it qo
CIKIREEE]

(d) wiafagRe grT Tl &1 937 & o 9T smEa #3d ge Rt aa=/&smae, seiEar
EL

(e) -l = FTqa fafdad W< T sirae" 97 %t v,

(f) T S === TORAT TeaTaer T i,

(9) TATSwrE/aTshar T ST 91 AR & dae H Fashdl sl [AHRT (A Iid §o7 &0 St
=1e0),

(h) wfafaafte % geara St =T #3d gu =g [fRa oo,

(i) =tz fFeft o =fe & g § Bl ad & uger 5 3w f st % foro ==+ afafy & 92, &
LTI STTErRTLT ST QTTTed SR o SAr<er st 9,

(j) TETTE U F " H AT SARAT H IOF ST srerfad Yo\ fEewor £ arfiw e R /aedT
et feawr (wEtemeus/frosm) £ gfa/aem afz BT @ow av F oo verem/dioam

(
(
(
(
(
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4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

FLT/FATTET FHILO & ITASH Al g, AT 6 AT AT Tah FTASHAT THITTH T (HAT ST AT T
T USIET IU=/SEqTal | T ST ATg Ul

faffaw=6
ey fa=mr % fore v Nefa @bl oo s=es

AHAT FET T4 & (o0 frafe=nas =399 aid & BEmrd W@ S are #EA=T 9o /Sedqrdl § g
TR0 ST AT FRMTT S TFE 8

a. AqEF-V F AH EAfdEd 92T gl S=ara/HEEd 97| BiH Gl T § T M1 AT i FH TR
T STFLTTIT 3 forT USieT Tu=/sedmd JATE F3 sl SeeTy §T9e S6Te= 9TEr & 979 2,

b. ATFL-VI F ATHAT AL 6 T qT= ARAT T AT

c. FqauF-VIl § & 0 ITq % SFqETE ATEE aut & forg fFeared geatwa R (wHrsrera/fiua)
#FY THATT ITASAT T Z90T7 aTeAT fa=om|

d. smasrroer gy RfRAT St w3 & forg FrATR AT Fed gu R 7=/ &=,
e. -l F TTET % ATE ITHIGATL FIIT [ATEad 9 TT Saa T hf S
(i) A ST FAT THAT TLATSLT il T,
(i) TAfSrera/Aaasar g7 ST 979 ARRAT & dag § qaehdl JeEl @AW (q Sd §ad it e
=Ten),
(iii) STHAT g7 RRAT &1 93 % oI Teqm ITfehTl | ST HIad &l T

(v) 5= 12T F fow agEs fad=E g [AfgEa gwroa e Jfs 9dt Fa9 uF g oetes
T #3d € a1 FHTHe Rt ST 2

(V) THTALT % TEATH i AT Fid gU ea-Higa feoqoft
(vi) T FTE, 3T O F qA H 0 A2 A=A T oAt faawo
(vii) STETTR et o geey § qT AR % g § gl of7 srartaa yeei geatwa R afy B e
FU % o fAeaTas geaisd RuTe Te/-maeRTg F100 § IUsd Tal g, a7 3° TATT & (o7 U -
STASEAT THTIT T TS (AT STTAT AT T ST FTAAT 6 FRIATA/IEITE] § T@T ST AT
A= 7
T4« gAY 9=

T GATT | Feratd, areft FE w1 uF i, S A are @9t w1 us g, e FEr F
A F fArafemned F a7 qae ArHt F A ¥ FAIid g0 A6 Aeatewned F &7 g3 9 artHe

ELR

faffaua 8
T RyiRa # i f[/ifr

ST/l 4T & v A7 F&AT s/t = g & T arerar & Saieor & g #§ e | sersar #i
T FA & forg, Aerferterg feea et 1 ares BT ST |6 8 -

(a) TRE ao= / AT AT FA AT SAT9T & ST g1 % 99T T8 | AiE X< & 98 |,
areraT et it ST gt g /T AR § A 9T w5 6 o et sifaw [t wwe |
e 7T 9 FgRE F3 % o SreAeEr 2l

(b) T wrTHer § wgt Rfe yenfar 8, amrar Ratia s & R & ag ffr gt =it &=
< RfF g9 T §91aeT 2l
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CIGRECE]

gy Re/s@Esar F g S sy Hiwr

AL o | AT &7 T Eh g7 MR % oI saae ST & 6f sifaw fafer T freror
S fre-greafore w=t 3 forw Suy s J\T wHer: 60 AT 56 AT T SAferF Al gHAT AR |

At 10
U 9e1 % [Agiwor & fow ames

AT, FILAT 6 AT, ST I8 AL o [0 AT f U &S F &9 § "Wty / saemwr” [y
FA &, F T ST ALHT AT GLEAT TISH, 7 TEH T ST i d a7 g / afaameat & a=a
AT e o= 9| 981" T ATl AR § F A gih / Saeeor far s Setere aeeet
T ITART 78 Aeifa we & forw fGam s awar § & B 97 #1 yfaEgieemes o qie &
/A=t 98 % J9T9 /AT ST A1g 0 37 76l

(a) TorFR=TET & = 3T &1 Ual & S FdeAT i T T ST AR,

(b) FAT 9RT F UF B A H A AT( 0,

(c) BTATTR &1 T&T o odd HicH § aqH/Eq< ST AT ST 2T 8, T 9T GH1F qg! 2l daal g, &
U AL & (e a1 @< % &9 | gl A12 0,

(d) STt wiafefr/smaes % foru fafery araar Fetfa 981 &t 1€ 8, F9 9 a1 satRal it Feaar
Y ST 3T AR & AT TAA T BT ATRY STt TefT wefT 1 9efT Rt & weft F adehl § F v
® =9 § Rt BT = g, agt @t adt F oo Feaifa ) Sef o= 9 9t @ 1 ao f 9dt
T TEIT &, TGT 9T TAATT F Fat Sral AR I TAHIRE I ATAT ST THAT g Sreeht TRIArd
ST st forw et ot & forg Fratfia & qomr # € fiew Ie/ae e waaty 6 TS 2

faffTae 11
yRafAgie 9 RgiRe & g i st i aear

T Rofy § gl == F &oF ¥ Fad U 9% grdm g, Uk q99 &fe siew/aer=ta & | ar f5ar
gtafagie g wdt & foro Maiia T o g & Featemmes & FE=m & aredt R & 97 9147
STaT g1 Ffe Rrafeemes w=E ug & et F o s gar 8, 99 28 =i g 9w @ 9
STAT g1 T, Aty § 92 Mt F o sraes & |y 77 f5ar sfaffgte grr 9w smar g1 3t
frsafeeme & srfrat &1 wSr=fa & forw o a7 Fng 921 a7 strar €, a7 wfafeate g Al F oo
39 ¥ T/ o= war 3f=a 981 grm | sfafagie aeaa § v ameT A3 & a1 o Agie 81 =
e, T8 0% g T frateaemes & st § frex Joft ST, afasgi=~a 9t FEEt & Taemi & 9T,
T At HrefT YT 7 €, 3 afaf=gie gy gl * o e 72t e smar =R

w12

farcer ¥ar ™ smeA/aaRERe & arer a1 fSaT sfafRgie o< e

1. el Farsi wX sEew/saEgte & a7 A7 39+ fadr gegce v [ afesrr ar ar
gratgr/fEcet a1 92 & 9aq #fca § X % A7ET dq9A" AT 9ad Jicad § F9 &7 & qAeq
AATHTT ITH FZA & Tashed et/ T n (SIET) 97 & f&6E T aa=aT i UF a1 Y0 0 10 fadeT
Tl Aol Fadr Srua FraEemas aa=gie 98 9 FEAR 980 #T 6 aRE F TF JgH & Hia]
SRR 9% stferardt | Ao ST F0 59 a6 T afer F T forfag =7 § fGewer weqa Jgi
2l

2. graife, sfatage o uF sfeerd Aeferfaa aRafast § fees #1 denfera % awar g S 39
Ffed g A TG F TATET g

(i) 9 g IqTH= H TTRET GG AT IHAT T FaT 2l
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(i) I Faw, 99 3 g gavt § FHa< I § ame w2 &3 Sar g;

(i) 5/ g a0 F g U= FT Aq9AE OEEF MY U IWhT qRAteddt fAwer #Er #
gtgreaRFgRe & dm fffgfe &t St § oo afewd g g f&@r w
gtafagRe/afa g o ariia d@av arg) 98 T qa98\ § J91ad &9 § 77 @t oty &
HeTTTar;

(iv) sIfErardy & wenferd/3Hr fowed F e 9% 9o G471 § Jq9H= § TTRHT TR i/ eme=/3saT
#r Rafq &, IHHT a9 g1 "a9 § aq Hi GTEd arar & g9 # 9 =i G s
gTeith, % Jrfse fEwew wfafagie 02 % aaaame & o o s uge & T4 o 1o e #
Tl TIATT ol TRFHIAT Al l T g, AT T T2 I Tgo & ol Md aad I qierd At
ST 71 Fae g Feifa T @ )

3. 9a #fewd § UF Hawi-arg] IF AqTHE/EIT T TH TR ATAfAg<h Afh w IA=gn S satE @
B 9T g Ha/AAnT § 39 g 92T ¥ yAEiad AT ST #iw gt R off v @ 98t
g

fafawT 13

AT AAT/ALAA/TS, AT TISTAT T AT
1. FETST FLHRT & FHATAT 0l (Ao § TAEh & A § Aras4 &7 6 STHAL/EraT
At afe & forg @& snfe g2t aaq steare (Beer Ja1 9% & T2 el & afd il grea) {7 dod
fersafar=meas T Safaa ST 1 TR T AT FIAT AELTF g
2. AR 9% TR F/A5T G & HHATAT & GH H T TeHEE SF=07 arer
FETAAt 1 [ # 97, 7 F Feelt v 3w a9 A o nT g Far, gEr aaq s ST ARTET #T
AT H3/ITST FLHT & [T AT9AF Tl T
3. st & & ITsw/AaET | gfafagie & qWa § 5T a3 & Her/fsatEere /e
AT, TEr & Fae § W 9a+ i U9 FT I ATEHT GgHIT F T g0

4. T2 T TSAT (TAITUH) o A S ATel FHATAT o AT |, FHATAT o =T o
SOTITA ST STARTLT A ST FT [HATT FLAT ATTITF G |

e 14

e gar
T A § U TaT ST Hrel 1L F & TTH qgl Fdl & FId f diod {8 & @rd J7 e @Famn o
TTH ST IT A7 5T AT g § A1 [AARN & AgaT oqa™ & &9 § I F:dl g ofi7 [ e g
serTtaa AT Strar g1 ferafaemers & stemar UF o M i wienme § & g9r oy &7 qarar war

g1 =9 Tager HaT gl ST TdT g 37T ST AL & HHATLAT S 94T, AT gT, TH TAT § Tiaiagn
‘Tar<er ¥aT 9T ST AR U

faffgwT 15
faer et W smem ARy Re % e wiafgRe = sdwe

1. Fager HaT ¥ e/ A AERe & AT stafage $ smater stafagte o7 % wdf [ % s gr 4t
AT |1 o AT § TTAAE<h 92 & o0 &l Franr a9 /5 Tal &l

2. wfatagis #t 7afer F7 434(AT) T9 TF T2 F Fd eaaamad & & TN & @qaEd ST Fwi
% 913 gl (a7 ST T 2

3. frafe=meT Faar W T STETIRT qTHal § oY Sgf fFataeaneg & fa & [Aaia amaeas gy,
fAerfertera orat & stefie: § wiafagn &t sTater 531 ao J@T 1 T=q1d HT gdT gl
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(i) Torea ==or & arer FanT & @ Aqared, TaHa<n el 6 qgaid i ErafEsmes gt
=TT % ST[HTa o el grm

(ii) =fz frafeemes =R =xfr 1 Raia safe % T yRRgie = w@er =Ear g, a a8
Stafagie it sater 9T S F B Al § Tl 507 & ATl AT, Haterd saf<h ATt &l agafd
A % orT FEaTe! F FA T fF a1 §, 36 S=Fa q@td § 97 Tt 9% UF S
T TT TF A5l T@AT AU T T 1o AN AT & & (70 Feqd IIfEawry i1 SAqaeT ST Tai
[ERIRIE T

4. TF B wEeH/eE ® T oW 97 F fow BEe @9 § amem/taegce & e g fi
sfersraw srafer PRt ofF fRufa & of=r o & srfares =g grM

5. fawer a7 9 sree/Statagicn & &7 St e S stfeeman safd U sTfeeprd a1 09 T HaY
% I THHRT ATH ISTAT AT T T &, Trelt ot Rafa & 10 a7 7 srfers w5t gem

faffTwT 16

giATgRE T 9o da9t & 994 TdTaa
A AR T, T T FAART A gar o7 gfaagr/afafagite o Ha e Smar 2, ar sEet
AT FT ITAFR AT AT sTater & forg frate=mea & Ruee § @1 St g1 99 Iiaf=a< =6 %
A Ha/[Ae T | 0T | Tl TATAAT il [*ATd 3cTe gIdl &, A7 SHehl STl il 0T o aTel (a0 3
TETAT FHATL 0 HF H FH T gl K AR AMCH < 6 18 AT FHIT ST ThaT g

fffemT 17
yfafagRe 7 wa g afee & & fAftand
1. gfatgfe @ifaa sate % oo g, sfagte = uF =i gfafagfte f sated qafd F a= g9
faramT # aro| St & forg ared €1 fersafaemers g Iaf=aghi Sl FTEHT Fed & o0 TF SenT sia=rieh
AT ST FTA AT HS AAITFAT gl @ AL TAg<h ATH HT TR it =pa sater i a0

FIHHH HTHT SITORM, A &F T REAT I FHIAE FA FT Rl SHTATIE AL T I, ST T 1o AT
A 7 gfafagie £ gafa i aire & gge forfea = 7 sfafagike i smafer % Bear i w57 &

2. TRt =fer & TRt off Fvreor & srfars vg=r it FRufa o, a8 e srdare! siT o Siaad
AT IR o Seart 8, e 9o & 3297 & o setesa sgera/sasee it safer &t o 7
FIAT, AT F A T AT a7 gheg 7 TIRT FIAT 2ATE F G Gav1 § 6 T 1A g &l [t as
AT BT F FheAT ATHHA 7

faffawT 18
Ffears w1 FAemor

T fRermfAaert & saad AT SATAT § 3T 2 a1 HiodTs Hl Ol Hawr grr g e srom wamef=es
FATALTFRATA F ATA |, ATE T F 918 o1 wermat® HH=7 & qga et off wraiers a1 @ e #§
gfafagfte o2 g sttt f [y wrea § sifea a5 we 39 fRarfadat & et s aat #
Ze e #ir orf=e g

[Fr=Ta= [11/4/3197./1327/2022-23]
ST TSAMR, T AT

EREEE
whafgRe/Rer davsmaea s AgRe & R amr smags o
(1) AT FT AT
(2) ST (ML TS, TAUAUAHT, S0 /00 9 S
T TEATIST i TTHTIOT T, ATf=)
(3) TATAT F o0 oq7 Aigd J0h Ted
(4) AIfad 9% &1 419
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©)

TR FIHTT I€ FT TS4TH

(6)

AT/ T AT

@)

Fa+ FfeaT § aq9TT AqaHT/EaT

(8)

FAATE /9% 9T FIfT T § FHATT TZ0T FLA 6l
fafr

SreqTOreR TRAAT (SHTOTI=T T TATATIONT Tia T :3)

FOAT FaT0 3 smae® & o 9T #§ R Tuoadt
/et & e ¥ forw Raifa derfore s s
BRI E RGN

TEIAT/ AALTF AT

ST & I TRAAT / A9

AFTITH i)
i)
ii)

EIERIR] i)
i)

FAATT TS AT TR (AT e/ Aataa/ar aard
T TEATT, A 3713

FOAT FATE T FAT FrEatas Ao [eteted § 7
et et % Jga &

a) ¥ qEY

b) TTT TLHT

c) ferafa=mer=

d) &I ST

e) TTHLT STHA

f) o=

(13)

e srfafis Sty ST o 92 % oo e
STLHAT & qHAT H Iool@ HTAT ATl
G EEREISIEREIE

i. srfafr drerfore Feaamd

ii. STFET® i

ii. T STHT =l

iv. eTTiRer FoFT ST J1ht 2

T AT T AT AT 91T Her it 1) )

(14)

FT e STHT F2 $i dfaq fAfr & 5 o & srafar &
TS AT, {3 AT T, FATHT AT 2472

afX FIE 2T, AT AR TFAFTR g &2 o F
AT AT TH I qTd A

FATTHRHE 77 H 9T 98 (T0) F7 Fawr oo o
g F7 (FfT T+ gr)

Fater

FAAT FT THT
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ST & TS AEHET LT AR 6 ATHE Tel &/ 8 ST T | GuT el 47 8| § 7T g 6 7 =799
& AT |, A% ST & T FS o TEFRET 918 § 2T T TAd TG 00 T2 ITS ATl 8, qv T 439 qe7q
STTErRTET o STHIET & T (T ST FohdT gl

IEGIED
AT AT T ATH AT ZEATeAT
germafes YT / dent fA=ror srfaser &1 |7 9

AT T smar g & o=te g Ru U @erer gar REE/AEtEeE F oaqEr d9'l g s}
e/ faratemera/aeT i Qe qan/smaed a2 srHe/Statagie & a2 31 f&Er sfafagie v =1t f

fAgf=r 3 forg & smafxy /2t € (F9aT SRR &1 =3 w9l
[EGIEDS wfarpe srferaret

gfafAgRe/fAeer a7 % At X fa=r & e == afaf & o g
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RASHTRIYA RAKSHA UNIVERSITY
NOTIFICATION
Gandhinagar, the 10th October, 2022

Ordinance - Guidelines for appointment on deputation with or without absorption / deputation on foreign
service and absorption

Regulation 1
Purpose

Pursuant to Section 15 and 35 of the Rashtriya Raksha University Act and Section 22(1) and 36 concerning types of
employment and human resource structure of the Rashtriya Raksha University Statutes, these guidelines are
promulgated for appointment on deputation with or without absorption/deputation on foreign service and absorption.

Regulation 2
Terms — Deputation with or without absorption, Deputation on ForeignService and
Absorption

1. RRU Statutes provide for appointment by deputation with or without absorption and absorption. It may be
noted that “Absorption” and “deputation” are not synonymous and there is a substantial difference between
“absorption” and “deputation”.

2. Under “deputation”, an external official can come for a limited period, by the end of which he/she will
have to revert to his/her parent cadre. It basically implies those appointments that are made by transfer on a
temporary basis through proper advertisement for filling up of vacancies provided the transfer is outside the normal
field of deployment and is in the University interest.

3. “Deputation” is basically transfer on deputation when salary of the ex-cadre post is drawn from the
Consolidated Fund of India/State/Union Territories. “Deputation on Foreign Service” on the other hand basically
implies service when pay is drawn from any source other than the Consolidated Fund of India such as University fund.
For example, if an official goes to an autonomous body where the salary is not debited to the Consolidated Fund of
India / University, then the appointment is termed as deputation onforeign service, otherwise it is called deputation.

4. Under the provision of “absorption”, the official who will come, may be permanently absorbed in the post
/grade. Such an “absorption” can be effected only in the case of employees from the central/state government
departments, public universities, public institutions.

5. Under deputation or absorption, suitable persons having the requisite qualifications and experience working
in Central Government or State Governments are considered for appointment.

6. The words “absorption” and “deputation” are used in extant recruitment rules may be construed
accordingly.

1. Normal promotions of serving employees, and appointments of open market candidates whether on
permanent or temporary basis, are not appointments on deputation. As only transfers of temporary nature may be
covered under the definition ofdeputation, any transfer on permanent basis would not be deputation.

8. A temporary appointment made on a personal request of the employee also is not deputation. An
application for a duly circulated deputation post should not be construed as on personal request

9. A person in a higher scale of pay/level in pay matrix shall not be appointed on deputation to a post in
lower scale of pay / level in the pay matrix.

10. Appointment on deputation/foreign services to a vacant post shall be made from a person holding
analogous posts having the same scale of pay/level in the pay matrix. Ifthere is no suitable person in the same scale of
pay for appointment on deputation to suchvacant post, a person in the immediate lower grade who has rendered not
less than five years regular service in the grade may be considered eligible for appointment on deputation.



14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

Regulation 4
Procedure — Appointment on deputation / deputation on foreign service / absorption

1. Maximum 25% of the regular academic and non-teaching posts, excluding the postof Pro Vice-Chancellor,
Dean, Registrar and Finance Officer, can be filled by the method of deputation / deputation on foreign service/
absorption should be made sufficiently in advance so that the University will be able to follow the prescribed
procedures properly.

2. The University should undertake wide circulation of the vacancies among central and state government
departments, universities, institutions of national importance among others.

3. Employees of the public sector undertakings/autonomous bodies, universities established by central or state
governments and security organizations are eligible.

4, The time allowed for submission of nominations should range from a minimum of14 days to a maximum
of 30 days.

5. The vacancy circular/advertisement shall mention, inter alia,;

(&) number of posts to be filled up by deputation / absorption

(b) educational qualifications and experience required for the post

(c) upper age limit

(d) last date of submission of applications

(e) duties attached to the posts

(f) application form for submission of willingness of candidate (form Annexure-I)

(g) Inthe vacancy circular, it should further be specifically mentioned that the candidates who apply for the
post will not be allowed to withdraw their candidature subsequently.

6. After circulation/advertisement of the post, the proposal for deputation with or without
absorption/deputation on foreign service should be placed before the University Selection Committee for
consideration and selection of a suitable candidate as per the form attached in Annexure-II.

7. The file for approval of deputation may be endorsed to Human Resources Branch by the lending
department/institution after according cadre clearance for deputation and the same shall invariably contain the
following:

(@) vacancy circular/advertisement

(b) application form of the candidates

(c) copy of the relevant recruitment rules/guidelines

(d) minutes of meeting of the University Selection Committee

(e) approval of the Head of Department in the lending organisation, as applicable

(f)  statement showing length of service rendered earlier by the candidate proposed for deputation in other

ex-cadre/foreign service posts during his/her entire career

8. Proposal for absorption to Group ‘A’ posts and above, after circulation of vacancy circular/advertisement,
shall be sent to the University Governing Body for selection as per the form in Annexure-V while cases for absorption
to all other posts shall be considered by the Vice-Chancellor.

Regulation 5

Documents for the consideration of the Selection Committee
The documents to be included in the agenda papers/proposals to be placed for consideration of the
Selection Committee for selection are as follows:

(@)  Proposal/agenda paper as per the prescribed Annexure-1I form. The form should be complete in all
respects and the responsibility for preparation of agenda papers /proposals for deputation complete in all
respects lies with the borrowing organization,

(b)  Listof eligible persons for deputation as per the format at Annexure-111,

(c)  Statement showing the year wise availability of performance reports for the relevantyears as per the format at
Annexure-1V,

(d)  Vacancy circular / advertisement inviting nomination for filling up of vacancies by deputation,
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®)

(f)

)
(h)

(

)

0]

Copy of the application form duly filled up by the candidate as per Annexure-I,
Copy of recruitment and selection process ordinance,

Vigilance Clearance in respect of the eligible persons issued by the Vigilance Department (Original copy
should be enclosed),

Self contained note explaining the proposal for deputation,

Copy of the order of imposition of penalty by the Disciplinary Authority, if any, in respect of any of the
eligible persons for a period of 5 years preceding the year of meeting of the Selection Committee, and

Photocopies of complete and up to date performance reports Annual Confidential Reports/Performance
Appraisal Reports (ACRs/PARs) of the eligible persons in respect of the relevant years. If the ACR/PAR for
a particular year is not available due to valid/justifiable reasons, a Non-Availability Certificate should be
recorded to that effect and placed in the agenda papers / proposals.

Regulation 6
Documents for the Departmental Promotion Committee for absorption consideration

The papers to be included in the agenda papers/proposals to be placed for consideration of the University Selection
Committee for selection by absorption are as follows:

@

(b)

©

—_ o~
o
R

Proposal/agenda paper duly filled in as per Annexure-V. The form should be complete in all respects and
the responsibility for preparation of agenda papers/proposals for absorption complete in all respects lies
with the Human Resources Branch,

List of eligible persons for absorption as per Annexure-VI,

Statement showing the year wise availability of performance appraisal reports (ACRs/PARs) for the relevant
years as per the format at Annexure-VII,

Vacancy circular/advertisement inviting nomination for filling up of vacancies by absorption,

Copy of the application form duly filled up by the candidate as per the format at Annexure-I.
(i) Copy of recruitment and selection process ordinance,

(i) Vigilance Clearance in respect of the eligible persons issued by Vigilance Department (Original copy
should be enclosed),

(iii)  Copy of approval from the Competent Authority for filling up of vacancies by absorption,

(iv) Roster, duly certified by a Assistant Registrar, of the post/grade to which absorption is to be made
in case the recruitment rules prescribe more than one method of recruitment,

(V) Self contained note explaining the proposal for absorption,
(vi)  Copy of the order of imposition of penalty by the Disciplinary Authority, if any, and

(vii)  Complete and up to date performance appraisal report in original of the eligiblepersons in respect of the
relevant years. If the performance appraisal report fora particular year is not available due to
valid/justifiable reasons, a Non- Availability Certificate should be recorded to that effect and placed
in the agenda papers/proposals.

Regulation 7

Selection Committee Composition

The Selection Committee shall be composed of the Vice-Chancellor, a representative fromthe Governing Body, a
representative from the borrowing department, two members of the University nominated by the Vice-Chancellor in
consultation with the Governing Body.

Regulation 8
Date for determining eligibility

With a view to remove any ambiguity regarding determination of eligibility for absorption/deputation with or without
absorption/foreign service, the following guidelines may be followed: -

(a)In the case of a vacancy already existing at the time of issue of the vacancy circular/advertisement inviting
nominations, the eligibility may be determined withreference to the last date prescribed for receipt of
nominations in the department/organization responsible for making appointment to the post.

(b) In the case where a vacancy is anticipated, the crucial date for determining eligibility should
be the date on which the vacancy is expected to arise.
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Regulation 9
Upper age limit for deputation / absorption
The upper age limit for appointment by deputation with or without absorption shall be not exceeding 60 or 56 years,
respectively for teaching and non-teaching posts, as on the closing date of receipt of applications.
Regulation 10
Criteria for determination of analogous posts
As per RRU Statutes, which prescribe “deputation/absorption” as a method of recruitment for filling up of post,
deputation/absorption shall be made from amongst persons holding “analogous posts” on regular basis under the
Central/State Governments/universities established by the Central or State Governments or security organisations.
The following criteria may be used to determined whether or not a post is to be treated as analogous to the post
being advertised/circulated for appointment on deputation/absorption:
(@) The levels of responsibility and the duties attached to the two posts should be comparable,

(b)  Both the posts should be falling in the same group of posts,

(c) Though the scales of pay / level in the pay matrix of the two posts which are being compared may not be
identical, they should be such as to be an extension or segment of each other,

(d) Where specific qualifications for deputation / absorption have not been prescribed, the qualifications and
experience of the persons to be selected should be comparableto those prescribed for direct recruitment to the
post where direct recruitment has been prescribed as one of the methods of recruitment in the recruitment
rules. Where promotion is the method of recruitment of filling up such posts, only those persons from other
departments may be brought on deputation whose qualifications and experience are comparable to those
prescribed for direct recruitment for the feeder grade / posts from which the promotion has been made.

Regulation 11

Eligibility of departmental persons for appointment on deputation

In a situation where the field of promotion consists of only one post, a composite methodof recruitment by deputation
with or without absorption/promotion is prescribed so that the University employee is considered along with
outsiders. If the University employee is selected for appointment of the post, it is treated as having been filled by
promotion. Otherwise, the post is filled by deputation with or without absorption for the prescribed period. If the
University persons is not considered eligible or fit for promotion, it will notbe proper to consider him again for
appointment by deputation. Deputation is actually anappointment outside the normal line. It is thus, evident that the
University persons in the feeder category who, according to the provisions in the notified recruitment rules, are in
direct line of promotion should not be considered for appointment by deputation.

Regulation 12
Pay on deputation with or without absorption / deputation on foreign service

1. Officials appointed on deputation with or without absorption/deputation on foreign services shall opt to
draw either the scale of pay corresponding to the level in the pay matrix of the deputation/foreign service post or
his/her own level in the pay matrix/scale of pay without Deputation (Duty) Allowance and option once
exercised shall not be changed. The University shall obtain the option from the official on deputation within one
month from the date of joining the deputation post unless the official himself furnished the option in writing.

2. However an official on deputation may revise the option under the following circumstances which will be
effective from the date of occurrence of the same:

I.  When he receives proforma promotion or upgradation of scale of pay in the parent cadre;
ll.  When he/ she is reverted to a lower grade in the parent cadre;

lii. When the scale of pay of the parent post of the parent cadre on the basis of whichhis emoluments are
regulated during deputation/deputation on foreign service or of the ex-cadre post held by the official on
deputation/deputation on foreign service is revised either prospectively or from a retrospective date;

Iv. Based on the revised/same option of the official, in the event of proforma promotion/
revision/upgradation of scale of pay in parent cadre, his/her pay will be re-fixed with reference to the
revised entitlement of pay in the parent cadre. However, if the initial option was for the scale of pay of
the deputation post and no change in option already exercised is envisaged, the pay already drawn in
deputation post will be protected if the pay re-fixed is less.
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3. A person deputed to an ex-cadre higher scale of pay/level in the pay matrix shall be repatriated to his
original post/grade in the parent cadre/department on completion of the period of deputation and the deputation
shall in no way bestow upon the incumbent the right to claim the pay of the deputation post from which he/she is
repatriated

Regulation 13
Leave salary/pension/new pension scheme contribution

1. In case of deputation of Central/State Government employees on foreign service terms to Public
Sector Undertakings/Autonomous Bodies etc. leave salary contribution (except for the period of leave availed of
on foreign service) and pension contribution are required to be paid by the University to the respective Government.

2. In case of Central/State Government employees transferred on deputation to posts in Offices or Bodies
having autonomous administrative control and not on foreign services, payment of leave salary and pension
contribution by the borrowing department to the Central/State Government shall not be required.

3. In case of reverse deputation from Private Sector Undertaking/ Autonomous Bodies/ universities/
Local Bodies to State Government, the question regarding leave salary and pension contribution will be decided
by mutual consent.

4, In case of employees covered under New Pension Scheme (NPS), the University shall be required to
match the pension contribution and leave salary contribution of the employees.

Regulation 14

Foreign Service
A service in an organisation which does not receive funds directly from the Government Accounts of the Consolidated
Fund of India or but receive from the nodal Departments either in the State or in the Centre in the form of Grants-in-
Aid and which is administered by a separate body other than the University and makes payment without presenting
Bills into Treasury may be termed as Foreign Service and the service of State Government employees, if case be, on
deputation to such organisations should be treated as on ‘Foreign Service’.

Regulation 15
Tenure of deputation without absorption/deputation on foreign service

1. The period of deputation without absorption/deputation on foreign service shall be in accordance with
the recruitment rules of the deputation post or three years in case no tenure regulation exists for the deputation post.

2. Extension of the period of deputation up to the 4th year may be done only after obtaining prior approval of
the lending Department and the University.

3. The University may propose for extension of the period of deputation up to the 5th year only in rare and
exceptional cases and where absolutely necessary in the University interest subject to the following conditions.

I. The extension would be subject to the prior approval of the lending department,the consent of the
deputed official and approval of University Governing Body.

il. If the University wishes to retain a person on deputation beyond the prescribed period, it shall initiate
action for seeking concurrence of the lending department, individual concerned etc. before six months of
the expiry of the period of the deputation. In no case, it should retain an official on deputation
beyond thesanctioned term unless approval of the competent authority to grant further extension has been
obtained.

4. The maximum period of deputation without absorption/deputation on foreign service for a particular post in the
same station will in no case exceed five years.

5. The maximum period of deputation without absorption/deputation on foreign service that can be availed by an
official during his/her entire career, shall in no case exceed 10 years.

Regulation 16
Premature reversion of deputationist to parent cadre

Normally, when an employee is appointed on deputation/deputation on foreign service, his/her services are placed at
the disposal of the University for the approved period of deputation. When a situation arises for premature
reversion to the parentcadre/department of the deputationist, his/her services could be so returned after giving an
advance notice of at least one month to the lending department and the employee concerned.
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Regulation 17

Implications of overstay while on deputation
1. Since deputation is for a limited duration of time, a person on deputation is bound to revert to the parent
department after the approved period of deputation. There is no requirement of issuing a separate formal order
relieving the deputationists by the University and the person on deputation shall be deemed to be relieved on the
expiry of the approved period of deputation even if there is no formal order for relieving the deputationists unless the
Governing Body approved extension of the period of deputationin writing prior to the date of expiry of deputation.

2. In the event of an person overstaying for any reason whatsoever, he/she is liable to disciplinary action and
other adverse service consequences including non-counting of the period of unauthorized overstay for the purpose of
pension, deferring of any increment during the period of unauthorized overstay till the date on which the person
rejoins the parent cadre.

Regulation 18

Removal of difficulty
Any issue arising out of the application or interpretation of these guidelines shall be decided by the Governing Body.
In case of administrative exigencies, the Governing Body shall have the power to make appointments of government
officials on deputation to any office or organization under its administrative control in relaxation of the terms and
conditions of these guidelines by recording the justifications in file.
AJAY RAJGORI, Registar

[ADVT-111/4/Exty../327/2022-23]

ANNEXURE-I
Common application form for appointment by deputation/foreign service/absorption
(1) Name of applicant
(2 Date of birth (self attested copy of supportingdocument
like Aadhar Card, HSLC, Birth Certificate,
etc.)
3) Address  for correspondence including
contact number
(@) Name of post applied
(5) Designation of present post held
(6) Name of service/department
@) Present scale of pay/level in pay matrix
(8) Date of joining the present grade/post on regular basis
9 Educational qualification

(enclose self attested copy of certificates)

(10) Please state whether or not the educational and
other  qualifications/experience  prescribed for the
post in the recruitment  rules/vacancy circular are
satisfied by
the applicant

Qualifications/experience required Qualifications/experience
possessed by the official
Essential (i)
(i)
(i)
Desirable ()
(ii)
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(11) Nature of present employment (i.e. permanent/regular
or ad hoc or temporary, contract etc.

(12) Please state whether the substantive employment is
under any of the following employer:

(a) Central Government

(b) State Government

(c) Universities

(d) Autonomous organizations

(e) Government Undertaking

(f) Others

(13) Any additional information which you would like to
mention in support of your suitability for the post (This
may, among other things, include

(i) additional academic qualifications (ii) professional
training (iii) work experience, etc. Separate sheet may be
enclosed if necessary)

(14) Whether penalty, if any, was imposed on the applicant
during a period of 5 years preceding last date for
submission of application? If any, enclose acopy of the
order of imposition of penalty by the Disciplinary
Authority.

(15) Details of post(s) held in chronological order (enclose separate sheet, if necessary)

Sl Name of post held Duration Nature of duties
No. From To

The information furnished above is/are correct to the best of my knowledge and nothing has been suppressed. |
understand that in case of my selection, if any information furnished above is found to be false or mis- represented at a
later stage, my selection is liable to be cancelled with the approval ofthe Competent Authority.

Date:
Name & signature of applicant
Certificate of the Administrative Department / Cadre Controlling Authority
Certified that the particulars furnished by the person are correct as per the service records and the department /
university / institution has no objection for appointment of the person on deputation with or without

absorption/deputation on foreign service/absorption (please select the appropriate one).

Date: Authorised Officer
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ANNEXURE-I11

Form for the Selection Committee for consideration of cases for deputation/
foreign service

(1) Name of the borrowing Department/
Organisation

2 Name of post(s) to be filled up by deputationwith
or without absorption/foreign service

3) Level in the pay matrix/scale of pay of the post(s)
to be filled up

4) Number of post(s) to be filled up by deputationwith
or without absorption/foreign service

(5) Date(s) of occurrence of vacancy(ies) of the posts to
be filled up by deputation with or without
absorption/foreign service

(6) Give reason(s) of vacancies

(7 Section 22 and 36 of the RRU Statutes

(8) Eligibility conditions prescribed for deputation with or
without absorption/foreign service as per the relevant
recruitment rules/guidelines

(9) Whether or not the vacancy for deputation with or
without absorption/foreign  service  was duly

advertised through a vacancy circular? If yes, copy of
the circular.

(10) | Date of issue of vacancy circular for the post(s)

(11) | Number of candidates who submitted applicationin
response to the vacancy circular

(12) | Enclose photocopy of the applications received in
response to the vacancy circular

(13) | Enclose the list of eligible officers as per the
format at Annexure-111

(14) | Enclose photocopies of the Annual Confidential
Reports/Performance Appraisal Reports (ACR /
PAR) of the eligible officers for the last precedingfive
years as per Annexure-1V. (If ACR / PAR is not
available, reasons for non-availability should be duly
certified)

(15) | Enclose a valid Vigilance Clearance in originalfrom
Vigilance Department

(16) | Whether penalty, if any, was imposed on any of the
eligible officers during a period of 5 years preceding
the year of meeting of the Selection Committee? If
any, enclose a copy of the order of imposition of
penalty by the Disciplinary Authority.

(17) | Enclose self-contained note for the Selection
Committee explaining the proposals for deputation

(18) | Any other relevant remarks

Date:
(Name and signature of Officer sending the proposal)
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ANNEXURE-III
List of eligible persons for deputation/foreign service
Sl Name of eligible Name of service/ Present scale Date of joining | Educational and
No. | officer(s) and present department of pay/levelin | the present other
post held the pay matrix | grade/post on qualifications

Regular basis

Signature of officer sending the proposal

Note: An additional column may be inserted in the Table mentioned above if the relevant recruitment rules/guidelines
prescribed any other conditions for appointment on deputation with or without absorption/deputation on foreign
service.

ANNEXURE-IV

Statement showing year wise availability of ACRs/PARs of eligible persons

for deputation / foreign service
Sl. Name ACR/PAR ACR/PAR ACR/PAR ACR/PAR ACR/PAR
No. for the year for the year for the year for the year for the year

Signature of officer sending the proposal
Note :
(1) The grading awarded to the officer for each of the relevant years may be indicated in theabove columns.

(2) The relevant ACRs/PARs to be placed before the Selection Committee are the ACRs/PARs for the last
five years preceding the vacancy year minus the two immediate years (i.e. vacancy year - two immediate
years).

ANNEXURE-V

Form for the University Promotion Committee for consideration of cases forabsorption
Q) Name of the Department

2 Name of post(s) to be filled up by absorption

3) Level in the pay matrix/scale of pay of the post(s) to be
filled up

4) Number of post(s) to be filled up by absorption

(5) Date(s) of occurrence of vacancy(ies) of the poststo be
filled up by absorption

(6) Give reason(s) of vacancies
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@) Name of the recruitment rules to be used for
absorption. If no recruitment rules are available,
relevant guidelines, etc. for filling up of the post
(Enclose a copy of the relevant recruitment
rules/guidelines. The recruitment rules in force on the
date of occurrence of the vacancies to befilled up
should be applied for recruitment)

(8) Eligibility conditions prescribed for absorption asper
the relevant recruitment rules/guidelines

(9) Enclose roster, duly certified by a Gazetted Officer, of
the post/grade to which absorption is to be made in
case the recruitment rules prescribe more than one
method of recruitment

(10) | Whether or not the vacancy for absorption was duly
advertised through a vacancy circular? If Yes, copy of
the vacancy circular be

enclosed.

(11) | Date of issue of vacancy circular for the
post(s)

(12) | Number of candidates who submitted application in
response to the vacancy circular

(13) | Enclose original copy of the applications received in
response to the vacancy circular

(14) Enclose the list of eligible officers as per the
format at Annexure-VI

(15) | Enclose the original copy of Annual Confidential
Reports/Performance Appraisal Reports (ACR /
PAR) of the eligible officers for the last precedingfive
years as per Annexure-VIIl. (If ACR / PAR is not
available, reasons for non-availability should be duly
certified)

(16) Enclose a copy of the approval of the Competent
Authority for filling up of vacancies by absorption

i.e. approval of the government in DP&AR(ARW)
and Finance Department (E)

(17) | Enclose a valid Vigilance Clearance in originalfrom
Vigilance Department

(18) | Whether penalty, if any, was imposed on any of the
eligible officers during a period of 5 years preceding
the year of meeting of the Departmental Promotion
Committee? If any, enclose a copy of the order of
imposition of penalty by the Disciplinary Authority.

(19) Enclose self-contained note for the Departmental
Promotion Committee explaining the proposals for
absorption

(20) | Any other relevant remarks

Date:

(Name and signature of Officer sending the proposal)
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ANNEXURE-VI
List of eligible persons for absorption
Sl Name of eligible Name of service/ Present scale Date of joining | Educational and
No officer(s) and present department of pay/level in | the present other
" | post held the pay matrix | grade/post on qualifications

Regular basis

Signature of officer sending the proposal

Note: An additional column may be inserted in the Table mentioned above if the relevant recruitment rules/
guidelines prescribed any other conditions for appointment on absorption

ANNEXURE-VII

Statement showing year wise availability of ACRs/PARs of eligible persons

for absorption
Sl. Name ACR/PAR ACR/PAR ACR/PAR ACR/PAR ACR/PAR
No. for the year for the year for the year for the year for the year

Signature of officer sending the proposal

Note:
(1) The grading awarded to the officer for each of the relevant years may be indicatedin the above columns.

(2) The relevant ACRs/PARs to be placed before the DPC are the ACRS/PARs for the last five years preceding
the vacancy year minus the two immediate years (i.e. vacancy year - two immediate years).
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